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1. MeToanyeckue peKoMeHIauH

1.1.  Meroauyeckne peKOMEHIAIMH VIS MOATOTOBKH K MPAKTHYECKUM 3aHATHAM

Kypc «/lenoBoii anrmmiickuil S3bIK» NpeHa3HAYCH IS M3YYEHHsSI OCHOBHOW JIGKCHUKH B
00J1aCTH KOMMEPYECKOH e TEIbHOCTH.

[lpuctymass K UW3YYCHHMIO JUCLUUIUIMHBL, CTYIEHTY HEO0O0XOJAWMO BHHMATEIBHO
O3HAKOMHUTHCSI C TEMAaTHYECKUM IIJIAHOM 3aHSTHH, CIIUCKOM DPEKOMEHIIOBAHHOM JIMTEPATYypHI.
Crnenyer ysCHUTh TMOCIEIOBAaTENILHOCTh BBIMOJHEHUS WHIUBHYaIbHBIX YUEOHBIX 3aJaHMM.
CamocTosTenbHas paboTa CTyJeHTa IpeanonaraeT padoTy ¢ HaydyHOU U y4eOHOM IuTepaTypon,
YMEHHUE CO3/1aBaTh TEKCTHI. Y POBEHb U INIyOMHA YCBOCHUS TUCHMILIMHBI 3aBUCST OT aKTUBHOU U
cCHUCTeMaTHYecKod  paboThl, W3y4YeHHS PEKOMEHIOBAaHHOW  JIMTEPATyphl,  BBHITIOJHEHUS
KOHTPOJIbHBIX MUCHbMEHHBIX 3a/1aHUH.

[Tpu n3ydeHn” UCIUTUIMHBI CTYACHTHI BBITIOJIHSIOT CIIEAYIOIINE 3a1aHuUs:

- U3Yy4aloT PEeKOMEHI0OBAHHYIO HayYHO-IIPAKTUYECKYIO U YUEOHYIO JINTEPATYpPY;

- BBITIOJIHAIOT 33JJaHUs, TIPETYCMOTPEHHBIE JIJIsl CAMOCTOSITEIbHON paboTHI.

Buowvl camocmoamenvuoii pabomoi:

1. [ToaroToBKa CTYACHTOB K ayAUTOPHBIM 3aHITHSIM.

2. CamocrosATenbHOE M3Yy4YeHHE, OCMBICICHHE U pedeprpoBaHUEe JONOIHUTEIHHOTO
MaTepuaa 1o Kypcy, peKOMEH/I0OBAaHHOTO MTPETI0IaBaTENIEM.

3. [IpocnymuBaHue W MPOCMOTP ayauO/BHACOMATEPUATIOB, OTHOCSIIUXCS K
HN3Yy4aCMBbIM B paMKax }IaHHOﬁ AUCHUIIIIMHBI TEMaM.

4. [Torck mONMOTHUTENBEHON HHPOPMAIINH 110 H3y4aeMbIM TEMaM.

5. [ToaroroBka MHANBUAYAIBHBIX 3a/IaHUH (BBICTYIIJICHHUH, POJIEBBIX UTP).

6. [ToaroToBka K 3a4eTy.

1.2. MeroauyecKkue peKOMEHAAUMH 10 MOAT0TOBKE K BbINOJHEHUIO TECTa

1. BHuMaTenpHO NpOoYUTANTE 3aaHue, MPEXK/E YEM NMPUCTYIUTH K €0 BHINOJIHEHUIO.

2. BeimonasiiTe 3agadus MOCIEI0BATEILHO.

3. Ecnm 3ajmaHue BbI3BIBAET Y Bac 3aTpPyAHEHUE, NPOIYCTUTE €ro M IOCTapalTech
BBIIIOJIHUTh T€, B OTBETAaX Ha KOTOPbIE BbI yBepeHbl. K MNpOmylmeHHBIM 3aJaHUSIM HYKHO
BEPHYTHCS B OCTABILIEECS BPEMSL.



4. He nonp3yiiTech c1oBapeM BO BPEMs BBIIIOJHEHHS TECTA.

5. CrapaiiTech yJI0KUTBHCS B OTBEICHHOE IIPEIIOAABATEIIEM ISl BBIIIOJIHEHUS TECTA BPEMSL.

6. Tlocne mpoBepkH TeCTa MPOAHATM3UPYHTE JOMYIICHHBIE OIMMOKH W TIOBTOPHUTE
COOTBETCTBYIOLIME pa3zeiibl GOHETUKH, TIEKCUKH, IPAMMATUKH.

1.3. MeTogu4eckue peKOMeH/Iall1 110 NOATOTOBKe K cAaye 3a4eTa

3auer yyaluMmcsl BbICTABIISIETCS aBTOMAaTUYECKH, €CIM CTYACHT peryiisipHo paboTan Ha
3aHSTHSIX, BBIIOJIHUII BCE JOMAILIHUE 3aJaHMsl, YCIEIIHO MPOILIET UTOTOBOE TECTUPOBAHUE.

Ecnu yuamuiicss npomycTHil 3aHATUS 1O MPEIMETY, TO OH MOXET MOJIY4UTh 3a4eT NpHU
YCJIOBHH BBITIOJTHEHHUS BCEX MUCbMEHHBIX JOMAITHUX paboT, YCIIEUTHOM MTPOX0XKIEHIHH HTOTOBOT'O
TECTUPOBAHUS, a TAK)XKE YCTHOIO COOECEJOBAHUS 110 MPOHICHHBIM TEMaM.

Hmozoe0e mecmuposarue. YIToroBoe TeCTUPOBaHUE IIPOBOAUTCS B KOHILE ceMecTpa. [
YCIIEIIHOTO MPOXOKACHUS TECTUPOBAHUS CTYJIEHTY HEOOXOIMMO BBINOJIHUTH He MeHe 60%
IIPEJICTaBICHHBIX 3aaHui. J{1s1 IPOXOKIAEHMSI TECTAa CTYAEHT MOXET UCIOJIb30BaTh 2 MONbBITKH.
[Ipu oTpumarenbHOM pe3yiabTaTe CTYIACHT IpUIJIALIAeTCsl Ha YCTHOE coOeceloBaHUE I10
MaTepuaiaM JUCLUIUIMHBI (3a4eT).

2. [lnaHbl NPAKTUYECKUX 3aHATHI

IIpakTuyeckoe 3ansarue 1.

Tema 1. HR. People power (2 yaca)

Looking for talents.

Managing appraisals.

Getting back on track.

Grammar and Vocabulary: collocations with set, contrast and similarity.

Jlumepamypa: [1, c. 64-88]; [2, c. 37-54]; [3, c. 75-96].

BOHpOCLI AJIL CAaMOKOHTPOJIA:
1. What are the constituents of a successful HR policy?
2. How did working requirements change in the 21 century?

3agaHust 1T CaMOCTOSTEILHOM pa60TBIZ
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education,
2011. P. 7-15.

IIpakTuyeckoe 3ausTHe 2.

Tema 2. Organizations (2 uaca)

Working in a team.

Team building.

Bullies on the team.

Grammar and Vocabulary:coined expressions, metaphors and similes, determiners.

Jlumepamypa: [1, c. 89-122]; [2, c. 54-79]; [3, c. 100-145].

BOHpOCLI AJIL CAaMOKOHTPOJIA:

1. What are the constituents of a successful team building?

2. What problems are considered to be the most serious ones to prevent a team from
success?



3aoarnus ona camocmosamenbHol pabomi:

1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education,
2011. P. 17-26.

IIpakTuyeckoe 3ansitue 3.

Tema 3. Change (2 yaca)

Getting back on top.

Managing resistance to change.

The disorganisedorganisation.

Grammar and Vocabulary:prefixes with verbs, idioms with track, continuous forms.

Jlumepamypa: [1, c. 113-158]; [2, c. 87-145]; [3, c. 126-143].

BOHpOCH AJIs1 CAMOKOHTPOJIA:
1. What characteristics are needed to become a top manager?
2. How does a manager contribute to the success of the company?

3amaHus 11 CaMOCTOSITEIIBHOM PaOOTHI:
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education,
2011. P. 27-36.

IIpakTnueckoe 3ansTHe 4.

Tema 4. Responsibility (2 gaca)

Just good business.

Greenwashing.

Taking responsibility.

Called to account.

Grammar and Vocabulary:compound nouns, synonyms, paired structures.

Jlumepamypa: [1, c. 123-168]; [2, c. 80-125]; [3, c. 146-169].

Bormpocs! 1u1st caMOKOHTpOIA:

1. What requirements are considered to be the most essential for modern business?
What is CSR?
2. How should ethnic aspects of business be taken into consideration under the

conditions of globalization?

3anaHus 1J11 CaMOCTOSITEIbHON paboThI:
1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education,
2011. P. 39-48.

IIpakTHyeckoe 3ansiTue 5.

Tema 5. Governance (2 gaca)

Message in a bottle of sauce.

Let the fight begin.

Presenting arguments.

When to listen to the shareholders.

Grammar and Vocabulary:adjective+past participle, idioms, presenting arguments.

Jlumepamypa: [1, c. 170-138]; [2, c. 126-136]; [3, c. 170- 226].



Bormpocs! u1st caMOKOHTPOJIA:
1. What is meant under corporate governance?
2. How is corporate governance changing nowadays?

3amaHus Ui CaMOCTOSITENIbHON PabOTHI:

1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education,
2011. P. 49-58.

IIpakTHYeckoe 3aHsATHE 6.
Tema 6. Start-ups (2 yaca)
Spreading the world.

The business plan.

Pitching.

Finding the funds.

Grammar and VVocabulary:verbs with prepositions, expressions with end, third
conditional.

Jlumepamypa: [1, c¢. 143-156]; [2, c¢. 173-184]; [3, c. 170- 235].

Bormpocs! 1u1st caMOKOHTpOIA:
1. What are the most conspicuous features of modern business?
2. What aspects does a typical business plan include?

3aiaHus 1)1 CaMOCTOSITEIbHON paOOThI:

1. Trappe T. Intelligent business. Advance: coursebook. Harlow: Pearson Education,
2011. P. 59-68.



